The Path2hire Interview & Placement Guide
From Assessment to Operations: Your Fast-Track to Employment

At Path2hire, we don't just teach you how to answer questions; we bridge the gap between you
and your future employer. Our unique process is designed to vet your skills so thoroughly that
our clients allow you to skip the initial screening and move straight to the final rounds.

Step 1: The Career Mapping Assessment (Your Foundation)

Your journey begins with our proprietary Career Mapping Assessment. \We analyze your
cognitive abilities and behavioral traits to identify the "Best Route" for your professional future.

¢ The Goal: To ensure you aren't just getting a job, but entering a field where you are
naturally wired to succeed.

e Interview Tip: Use your assessment results to define your "Unique Selling Point." When
asked about your strengths, you can confidently say, "My Path2hire assessment
identified high aptitude in analytical reasoning, which I’'ve since applied to my technical
training."

Step 2: Industry-Standard Training

Based on your "Best Route," you will undergo intensive, simulation-based training (e.g., SAP, US
Taxation, or HR Payroll) designed by industry experts.

e The Goal: Transitioning from theoretical knowledge to "Day 1" readiness.

¢ Interview Tip: Treat the training like a job. The scenarios you solve here are the
"experience" you will discuss in your operations round.

Step 3: The 80% Performance Benchmark

To maintain the prestige of the "Path2hire Verified" status, every candidate must clear a post-
training assessment with a minimum score of 80%.

¢« Why it matters: This score acts as a guarantee to employers. It proves you have
mastered the material and possess the discipline required for high-level corporate roles.

¢ Interview Tip: Highlighting your 80%+ score immediately builds trust. It tells the
interviewer, "l am not just trained; | am verified."

Step 4: The Recorded Virtual Interview (Your "Golden Ticket")

Once you clear your assessments, we conduct a professional virtual interview with you. This
interview is recorded and shared directly with our 100+ corporate clients.



o The "Fast-Track" Advantage: Because our clients trust our vetting process, a strong
recorded interview allows you to skip the HR screening and initial rounds. * Direct
Access: You move directly to the Operations Round, where you meet the hiring
managers who make the final decisions.

How to Ace Your Path2hire Recorded Interview
Since this recording is your calling card to multiple employers, follow these high-impact tips:

e Professionalism is Permanent: You only record this once for multiple clients. Wear full
business attire and ensure you have a quiet, well-lit environment.

e Focus on the "How": Since you are skipping the HR round, focus less on generalities and
more on technical execution. Explain the workflows you mastered during your Path2hire
training.

o The "80% Confidence": Mention your assessment success. It validates your technical
claims and shows you are proud of your hard-earned expertise.

o Clarity & Concision: Speak clearly. Hiring managers in the Operations Round value
candidates who can communicate complex ideas simply.

The Path2hire Promise

We don't just give you a "Learning Guide"—we provide a verified identity. When an employer
sees a Path2hire candidate, they see someone who has been mapped, trained, tested, and
interviewed to meet the highest industry standards.



